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b) React to this statement: Stable collective bargaining is a pluralist approach.

1.a) What is collective bargaining?

2. Discuss Chamberlian and Kuhn, and Webbs’ theories of collective bargaining stating their
relevancies to labour relations in the present dispensation.

3. Explicate other methods of bargaining relationships in employment relations.
4. Discuss the structure and process of collective bargaining.
5 a) What is bargaining in good faith?

b) State the characteristics of not bargaining in good faith.



